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This study investigated the roles of parental influences, personality and gender variables
in career-related self-concept development among secondary school students in Hong Kong.
Two key career constructs, namely vocational interests and choice goals (i.e., aspirations and
expectations), were included to assess the career-related self-concept. The incongruence between
aspirations and expectations, in terms of interest types, occupational status and gender-typicality,
was also estimated. The six major goals of this study include: (1) to determine to what extent the
choice model of Social Cognitive Career Theory (SCCT) is applicable to Hong Kong students, (2)
to expand the SCCT by examining how individual (i.e., career decision-making self-efficacy,
personality and gender-related variables) and contextual variables (i.e., parental influences) may
account for the aspirations and expectations as well as the aspiration-expectation incongruence,
(3) to identify the value of culture-relevant, relationship-oriented personality dimension beyond
the culture-general dimensions in explaining interests and aspiration-expectation incongruence,
(4) to estimate the specific roles of paternal and maternal influences, including parental socio-
economic variables, collective contributions to career efficacy, perceived parental expectation
and parental support, in the development of aspiration-expectation incongruence, (5) to explore
the parents’ perceived expectation on their child’s academic achievement and career choices, as
well as their efficacy in assisting their child’s career decision-making, and (6) to investigate the

differential effects of gender and gender-related variables (i.e., gender role traditional attitudes)



on the development of aspiration-expectation incongruence among boys and girls. A total of
1382 secondary school students and a sub-sample of 114 parent-child dyads were used in this
study. Results from structural equation modeling (SEM) indicated that the choice model of
SCCT was applicable to Hong Kong students. In addition, both culture-general and culture-
specific personality factors were useful in explaining vocational interests and self-efficacy in
interest types in the SCCT models. In relation to students’ aspirations, expectations and
aspiration-expectation incongruence, these factors were directly associated with career decision-
making self-efficacy, parental socio-economic variables and gender role attitudes. Perceived
parental influences from mother (i.e., collective contributions to career efficacy, perceived
parental expectation and parental support) were directly associated with students’ career
decision-making self-efficacy and indirectly related to outcomes of aspirations and expectations
(via career decision-making self-efficacy). The effects of perceived parental influences from
father on career variables were insignificant in general. Most personality factors were predictive
of career decision-making self-efficacy. Furthermore, Interpersonal Relatedness was related to
perceived parental influences from both parents. Gender differences in interests, self-efficacy,
gender role attitudes, and gender-typicality in aspiration-expectation incongruence were
observed. As demonstrated in the parent-child dyads, there was a good degree of concordance in
interest types and gender-typicality between parents’ expectation and students’ choice goals.
Parents’ efficacy in assisting child’s career decision-making was positively associated with
students’ perceived career-related parental support. On a theoretical level, this study expanded
the current western-based theoretical frameworks by incorporating individual, contextual and
cultural variables relevant to the Chinese culture into the existing career models. On an applied
level, the findings would inform researchers, practitioners and educators about the career

development of secondary school students in Hong Kong.
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Self-translated Scales:



RIASEC markers (Armstrong, Allison, & Rounds, 2008; Ludwikowski, 2010)

Instructions: Please rate how much interest
you have in performing each activity listed
below using the following scale:

1 = Strongly Dislike

2 = Dislike
3 = Neutral
4 = Like

5 =Strongly Like

R FRMATE R EREE B M
CAEERRAVIRE -

DUF A 7R ERES) - sl IR e E =
EUEteTES) - A SRS AR A st
JEE) o

SBT3 - SR E I T IS
=2

1=JFE A

2 = [ RS

3=—M

4 = FE 2K

5=JEF S

Test the quality of parts before shipment

FEEmE AT EFIE R

Lay brick or tile RSB EL A

Work on a offshore oil-drilling rig TErEE S ETAE
Assemble electronic parts tHEETFEH

Operate a grinding machine in a factory TR ElEfTE T A
Fix a broken faucet {EHRB Y 7K FE R
Assemble products in a factory 1E T 4B & i
Install flooring in hourses By e B 2SS A

Study the structure of the human body AN Xt

Study animal behavior TSR BT By

Do research on plants or animals

R AR ERE I 5T

Develop a new medical treatment or procedure

HE B R AR A B R

Conduct biological research A YRS

Study whales and other types of marine life T fa K e A )
Work in a biology lab EAYIESEE TIE
Make a map of the bottom of an ocean B VRN R PR 4e B [
Conduct a musical choir IEHEAIEH

Direct a play B E—HyEEE]

Design artwork for magazines R TR B
Write a song =R

Write books or plays L EIEIAR

Play a musical instrument

e £

Perform stunts for a movie or television show

FEFE R B EN H TP RO

Design sets for plays FyetBlaat s
Give career guidance to people Tl NFRHERE N B S 5 5 |
Do volunteer work at a non-profit organization | fFIEZRFI#kEMMzE T




Help people who have problems with drugs or
alcohol

HH B R BN R A

Teach an individual an exercise routine

PN TEEFUEBI A

Help people with family-related problems

HEA R ER A

Supervise the activities of children at a camp

FEEH B R/ MZHY SR

Teach children how to read S UN A=

Help elderly people with their daily activities I ST H B IEE)
Sell restaurant franchises to individuals B E B A S R
Sell merchandise at a department store THEANEEEE L

Manage the operations of a hotel

B —ATNSHEE

Operate a beauty salon or barber shop

B HEEH RS

Manage a department within a large company

FE—RTR A = 2B —(EHE T

Manage a clothing store

B —RIARSEE

Sell houses

BEET

Run a toy store

LE—MEEE

Generate the monthly payroll checks for an
office

H-EmA=tE A TE S

Inventory supplies using a hand-held computer

(TR B R E &

Use a computer program to generate customer
bills

(s IR B F R PR E

Maintain employee records

PriFE S5cek

Compute and record statistical and other
numerical data

BT M B T B TR R R RO

Operate a calculator

P —ElET S

Handle customers' bank transactions

RIE PRI S

Keep shipping and receiving records

Fyar BV R GV EC Rk

Instructions: Please rate how much
confidence you have in your ability to perform
each activity listed below using the following
scale:

1 =Very Low Confidence

2 = Little Confidence

3 = Moderate Confidence

4 = Above Average Confidence

5 = Very High Confidence

e | JMTAE OISR R B MR B
PR AVIEE -

LUNRA AR ES) - IR EEC
s SR TR ZRE L - A RES
ZE s ETE) -

sAIRLL T ER - IR H M E S BA S
LEVIERE -

1=3FE D EL

2 =1RDE L0

3=—f(E0

4=1RAEL

5=JFEAEL

Perform lawn care services

T PR RS

Repair household appliances

R HAERS




Build kitchen cabinets

RIS BTHE

Guard money in an armored car TR ENE T &
Operate a machine on a production line A S R F—HEs
Repair and install locks HENE B L AE

Set up and operate machines to make products

S R — R LU A

Build a brick walkway

S IrRbSES

Study ways to reduce water pollution

AEIN A ASEE SN =g - Vapre

Study the movement of planets W5 2 RS HTHLET
Examine blood samples using a microscope (S PR R A AR A
Study genetics WE R

Determine the infection rate of a new disease

FIE—TEHTH S E AR

Diagnose and treat sick animals

DGR

Do laboratory tests to identify diseases

FE B O AN E

Develop a new medicine

bt % —fEpri%as

Paint sets for plays

FoatB S S i 5

Sing in a band

FESER: P RIS

Act in a movie

FERE R A

Conduct a symphony orchestra

TR RS

Create special effects for movies

Ry B BRI

Compose Or arrange music TE Hh=dmth
Write reviews of books or plays HEEERE
Draw pictures ta=

Work with juveniles on probation

7R B A 4 I /4

Take care of children at a day-care center

£ H Tt E O IR NMZ

Teach an elementary school class B/ NERYHE R

Work with mentally disabled children oh BN P Sl B

Teach disabled people work and living skills | 2% A\ £ —5 TAEFIA BRI AE
Organize field trips for disabled people o N 4B AT

Teach a high-school class

e G Tk G|

Help conduct a group therapy session

BT T/ NH IR

Sell newspaper advertisements

PRk

Sell a soft drink product line to stores and
restaurants

87K B 51 B 45 e e A

Give a presentation about a product you are
selling

R TEIRE EHYE a4

Sell hair-care products to stores and salons

PR SR BRI i B 4 P S A S A e

Negotiate contracts for professional athletes

RE SRR ARG EITESH

Manage a retail store

EH—-HZTEE

Start your own business

EIES

Market a new line of clothing

FHEE — T HIAREE 2T




Keep inventory records

(RO ik

Keep accounts payable/receivable for an office

RN = EGRIE U Y IR FRECIR

Calculate the wages of employees

STHEEENTLE

Develop a spreadsheet using computer
software

{50 FH B RS P R — TR B TR AR

Assist senior level accountants in performing
bookkeeping tasks

fABhE R AT T SR T AF

Transfer funds between banks using a
computer

o B RS E SR T R &

Enter information into a database

R A BGR

Keep records of financial transactions for an
organization

Ry (B 2385 5 MEC#R




Gender Role Egalitarian Attitudes Test (Chang, 1999)

Instructions: If you think it is more important
or more appropriate for men than it is for
women, please use 1, 2, 3, or 4 next to "more
for men™ to indicate the degree to which you
think it is more important or more appropriate
for men than it is for women. If you think it is
equally important or appropriate for men and
women, please check zero. If you think it is
more important or more appropriate for women
than it is for men, please use 1, 2, 3, or 4 next
to "more for women" to indicate the degree to
which you think it is more important or more
appropriate for women than it is for men.
Scale: 4 32 1 More for men --- 0 Same --- 1 2
3 4 More for women

a7 ¢ LB LU N B IEREAL - ARIRE R T
BV MEER - SEEAN SIS E
R 2 - S DA B MR R B A 5
PEAE 10 20 3 B4R (K
BT EMAGHLEE > SGERR B
AVREFERR ) -
WRRER R CHCERH B E R - BT
FIRRZCHEZ R IR B - 55 DA 20
ERPIERAR LW EN L 2> 3> 24
SR (BT HOR > (AR LG e
B B R ERR SRR -

WRFEE R EH T BRI RIRER - 5
TREBAREHE AN B - 5588 0 -
B3R ¢ 432 1 WV E R AR -
- 0--- 12 3 4 Sy PEise s SR A e 201

Be a leader & S

Do housework (HeZE;

Conduct business (Ey

Cook at home TEZ AR

Receive highest education possible FERVEE IR E N0 R A K
Shop for groceries fEE H H

Take care of children B N

Make money 33

Have a successful career EEHRK

Do laundry AR AR




Perceived Career-Related Parent Support Scale (Turner, Alliman-Brissett, Lapan, Udipi, &

Ergun, 2003)

Instructions: Nil.

for  SEEHIRAZEIE T S HEEN R
BB IR E R L
v

My parents reward me for doing my
schoolwork well.

R R FRAT AR BB TS S -

My parents teach me things that | will someday
be able to use at my job.

EET— ER A LT L FISIRPG -

My parents help me pick out classes that help
me in my career.

AL BB B PR RIS A B BV R
H -

My parents give me chores that teach me skills
I can use in my future career.

LHRGIRAVEB G R — SRR AR F |
AL ZIRHEE -

My parents help me do my homework.

TERRMTER 48 T 13Bh -

My parents let me do activities outside of
school that teach me future job-related skills.

TFeE PR NETT — 2 o] DB R R AR
R TAEAHBE A RE RS E) -

My parents talk to me about how what | am
leaning will someday be able to help me o n
the job.

PR G PR A AT SR B PE A0 (] B B3k
HIHYTAF -

My parents help me take pride in my work

[EF AP SERETE 5 -

My parents tell me about their jobs.

R TRAM AT S R A -

My parents show me the kind of things they do
at work.

TR EE T fth /it TAF_ B2 e -

My parents have taken me to their work

GBI -

My parents had me meet someone they work
with

G PRI (E R ALt —EE TR A R -

My parents have shown me where they work.

B M T AHL T -

My parents tell me about things that happen to
them at work

SR T 3R -

My parents tell me about the kind of work they
do.

A A L (R R -

My parents praise me when | learn job-related
skills.

R LR T (R - /A
G -

My parents encourage me to learn as much as |
can at school.

SRR B AR R 2 VRS /)
R -

My parents encourage me to make good
grades.

SN REAA -

My parents encourage me to go to technical
school or college or get a job after | graduate.

L EREEE S YNl E ST L SN VAN
£~ Bk TAE -

My parents told me they expected me to finish
school.

TR A A S TR TE R ERE

My parents talk to me about what kind of job

R At AR AP -




they would like me to have.

My parents talk to me when | am worried
about my future career.

PR AR AR RS B R - /st Er B
gk -

My parents say things that make me happy
when | learn something | might use in a job
sometime

ERE R HGRAAE TAF LT ae & Y
BRPGRT /o gy sh— L = PR -

My parents talk to me about what fun my
future job could be.

GIREB PR AR LAF & 2 -

My parents tell me they are proud of me when
I do well in school

B RAE AR AR - At/ TR
{7 R PRI SRR -

Sometimes my parents and | get excited when
we talk about what a great job | might have
someday.

A E A A SE R AT RS S —
I TREFAY AR TS S e -




Living Up to Parent Expectation Scale (Academic Achievement subscale; Wang & Heppner,

2002)

Instructions: The following questions consist
of two parts, which are (a) perceived parental
expectation, and (b) perceived self
performance. Please respond according to your
real life situation. If the expectations from
father and mother are inconsistent, please
answer according to the parental expectation
you perceived more often. If you think the
situation has not yet occurred but might occur
in the future, please answer according to what
you consider as most likely to occur.

Scale:

(a) Perceived parental expectation (PPE): How
strong do you currently perceive this
expectation form your parents - 1 = Not at all
expected; 2 = Rarely expected; 3 = Sometimes
expected; 4 = Fairly often expected; 5 =
Strongly expected; 6 = Very strongly expected
(b) Perceived self performance (PSP): To what
extent do you currently perform this manner - 1
= Not at all expected; 2 = Rarely expected; 3 =
Sometimes expected; 4 = Fairly often
expected; 5 = Strongly expected; 6 = Very
strongly expected

fan UM e W EFEEEE )
& (@5 BRI R (DA E R Y
R

TEBR - SFIRIRHEERSIRUAREE - MR
ENVBTIEAMH BN ZERS |
WRIRBISZIFE AR ~ [EARAATREE
&4 0 S LMREE Ry AT eSS AR IR LR
BER:

()5 I RIS+ IRIESZ SIS RS Y
SRIE » 1=feA  2=1R/D  3=AlF ; 4=
M ¢ 5=5m71 6= IR
(O)SEIVIEE - IRME N EREEEIRIEE - 1
= e A E] 2 =10 HE ;3= {HHH
GHE] 4 =85 8E] 5= KEEE] S 6
= SEEfHE]

My parents expect me to have excellent
academic performance

BREHTERELIR -

My parents expect my academic performance
to make them proud

AR eI R SCRES [ DUR L -

My parents expect me to study hard to get a
high-paying job in the future

FoRAH — I LIF25 77 -

My parents expect me to share the financial
burden of the family

TIEHRPERLE -

My parents expect me to study their ideal
program/major

BLESL B E T AT 2 -

My parents expect me to perform better than
others in all academic aspects

AR PR BAR LRI ALY -

My parents expect me to pursue their ideal
careers (doctors, teachers,

LETTIERSCRR O H T EAHAVREE -

My parents expect me to honor my parents and
family’s ancestors

SR -

My parents expect me to study at their ideal
college/university

wLRE SRR H T EARAACER -
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